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Orchard Fields Community School believes in access to education for all. We are committed 

to promoting equality and taking positive steps to ensure everyone receives equal opportunity 

to achieve and progress and to equality of treatment. We celebrate difference, challenge 

stereotypes and discrimination and strive to ensure our community is treated with respect 

and dignity.  

Aims  

We aim for everyone to feel valued within our school. We do not discriminate directly or 

indirectly against anyone on the grounds of disability, colour, race, nationality, belief, 

sexuality, gender, background or academic ability.  

As a school we welcome our duties under the Equality Act 2010 to eliminate discrimination 

and advance equality of opportunity. We aim to foster good relations among all members of 

the school community and recognise our duty to promote community cohesion under the 

Education and Inspections Act 2006.  

We understand the principal of the act and work to ensure that those with protected 

characteristics are not discriminated against and are given equality of opportunity.  

We recognise that we need to make special efforts to ensure all groups prosper, including:  

 Boys and girls, men and women, trans  

 All minority ethnic groups including travellers, refugees and asylum seekers  

 Pupils or families with different religions or beliefs   

 Pupils and others with special educational needs  

 Pupils and others with a range of disabilities  

 Children looked after and their carers 

 Children or staff who are gay, lesbian  

 Children with parents who are gay, lesbian or undergoing gender reassignment  

 Pupils or staff who are pregnant or have just given birth  

 Pupils or staff undergoing gender reassignment  

We work together to;  

 ensure everyone feels safe, valued and welcome in our school;  

 prepare our children for life in a diverse and multi-ethnic society;  

 ensure all pupils have equality of opportunity to achieve to their full capabilities;  

 value equally all members of our school community;  

 have high expectations of all pupils;  

 encourage every member of the school community to have a positive self-image and 

high self-esteem;  

 promote tolerance, respect, and value and celebration of differences; 

 educate our children about prejudice, how discrimination occurs and how to challenge 

those issues;  
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 oppose all forms of discrimination and harassment;  

 promote mutual respect and valuing each other’s similarities and differences;  

 provide a positive ethos and environment;  

 make inclusion a continuous consideration; · promote fundamental British values;  

 record and deal with discriminatory incidents quickly and effectively; and  

 monitor, evaluate and review practice to secure continuous improvement in our 

approach to the promotion of equality.  

We recognise that these duties reflect international human rights standards as expressed in 

the UN Convention on the Rights of the Child, the UN Convention on the Rights of People 

with Disabilities, and the Human Rights Act 1998.  

Equal opportunity Aims  

We believe there is an explicit link between inclusion and equal opportunities. We aim for 

everyone in our school to feel valued, treated with respect and have equal access to all 

aspects of school life. At Orchard Fields Community School, we aspire to encourage every 

child to develop their ambition for their future and to develop the knowledge and skills to 

fulfil their potential.  

The school promotes equality of opportunity in:  

 pupils’ progress and attainment  

 behaviour, discipline and exclusion  

 personal development and pastoral care  

 content and access to the curriculum  

 admission and attendance 

 staff recruitment and professional development  

 partnerships with parents and the community.  

(A number of polices support these principles, in particular the Anti –Bullying, Dignity at work, 

Behaviour, whistleblowing and Oxfordshire’s Admissions policy.)  

Context 

The school was built 10 years ago and is located within an established residential area. It has 

good physical access within all areas of the building and has access and facilities for all pupils 

including pupils with disabilities. We have pupils from a range of ethnic backgrounds and 

socio economic groups.  

As a school we have an excellent record of teaching pupils with a wide range of special 

educational needs.  

Our register of pupils with special educational needs is currently 23.4% which is higher than 

the national average. All pupils regardless of their personal backgrounds or individual needs 

are encouraged to take part in all aspects of school life including after school clubs, school 
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visits, including residential trips, school productions and other school activities, e.g. the 

School Council. We work closely with a range of external agencies to ensure all the children 

receive the support they need to enable them to participate fully in their learning and the 

wider aspects of school life. 

We ensure high quality teaching for all and deploy support staff appropriately to support 

access to the curriculum for pupils with disabilities and to develop independence and promote 

social interaction. Access to information is planned and modified to meet individual needs. 

Contact with outside agencies informs practise in the classroom. We are committed to the 

professional development of all staff in inclusive classroom practise and on specific disability 

issues.  

The school has identified the following issues that may be barriers to effective learning and 

successful working within our school and we work to reduce the impact of these.  

These include:   

 low self-esteem, low expectations and poor motivation;  

 peer group pressure and/or experience of bullying, harassment or social exclusion;  

 low income leading to difficulty in participating in some aspects of school life and no 

adequate home study space; 

 low parental support or different parental expectations; 

 social or cultural barriers and attitudes to education or certain subjects; 

 frequent moves and lack of stability in home life; 

 poor attendance and lateness;  

 language difficulties; and  

 Special Educational Needs and Disabilities  

We aim to take action to alleviate disadvantage and meet the needs of individuals. We use 

Pupil Premium funding to support this where necessary including providing vulnerable children 

and families with opportunities that may otherwise be out of reach.  

Procedures  

Orchard Fields Community school believes in proactive promotion of equality and appropriate 

reaction to incidents that may be of a discriminatory nature.  

To do this we: ·  

 ensure all relevant legislation is adhered to;  

 communicate our commitment to equality and diversity to all members of the school 

community through school displays and via the school website;  

 communicate with pupils and families about how they would like their 

differences/diversity recognised.  

 implement the Dignity at Work Policy;  
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 ensure all staff, pupils, volunteers and governors understand their responsibilities in 

promoting and maintaining equality;  

 promote the Spiritual, Moral, Social and Cultural development of pupils through: 

 the curriculum (especially our topics, RE and circle times) which includes 

opportunities for children to: explore and celebrate differences between 

themselves and others; become aware of the effect of their own and others’ 

behaviour; and become more tolerant of each other;  

 weekly assemblies which celebrate success of all individuals;  

 regular assemblies which address issues of bullying; prejudice; and encourage 

respect and tolerance of others;  

 regular assemblies which explore rights, responsibilities, characteristics, 

fundamental British values and other moral and social focusses.  

 give equal access to positions of responsibility;  

 record all incidents of a serious nature including those indicating discrimination, both 

intentional and unintentional;  

 act upon any incidents of discrimination including policy change where appropriate;  

 work to improve attendance and punctuality;  

 follow Oxfordshire Admissions policy;  

 have open and trusting relationships between staff and pupils;  

 work to provide (through class teaching, intervention, pupil premium funding and 

additional support) every child the best opportunity to fulfil their academic potential 

and become a happy and confident individual;  

 evaluate the performance of groups of children including that of boys, girls, those 

with EAL, SEND, those who are in receipt of the PP or are LAC to identify possible 

barriers to learning and opportunities to improve access to education;  

 use Pupil Premium funding to provide vulnerable families and children access to a wider 

range of opportunities than maybe within their reach;  

 thoroughly investigate any complaint or allegation of discrimination or prejudice (see 

Complaints/Allegations policy); and  

 recognise that repeated discriminatory incidents or a single serious incident may lead 

to consideration under safeguarding children procedures.  

Information from pupil data and school audit 

Our school community represents a wide range of people. The school has a number of pupils 

with disabilities, and diverse needs. The range of current disabilities includes; Speech and 

Language, Communication and Interaction, Hearing impairment, Visual Impairment, Dyslexia, 

Attention Deficit Disorder, Physical disabilities, a range of medical conditions, Global 

learning delay and Social, Emotional and Mental Health Difficulties. The school liaises with a 

full range of external agencies in order to meet the needs of children with these additional 

needs.  
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The school recognises that new Positive Action provisions in the Equalities Act 2010 allow us 

to target measures that are designed to alleviate disadvantages experienced by, or to meet 

the particular needs of, pupils with particular protected characteristics. If we decide to use 

these we will ensure that it is a proportionate response to achieve the relevant aim.  

 

Addressing Prejudice Related Incidents  

This school is opposed to all forms of prejudice and we recognise that children and young 

people who experience any form of prejudice related discrimination may fair less well in the 

education system. We provide both our pupils and staff with an awareness of the impact of 

prejudice in order to prevent any incidents. If incidents occur we address them immediately 

and report them to the Local Authority using their guidance material. The Local Authority 

may provide some support.  

Responsibility  

We believe that promoting Equality is the responsibility of the whole school community; 

School 

Community 

Responsibility 

Governing 

Body 

 Involving and engaging the whole school community in identifying and 

understanding equality barriers and in the setting of objectives to address 

these.  

 Monitoring progress towards achieving equality objectives.  

 Publishing data and publishing equality objectives. 

Head teacher  As above including:  

 Promoting key messages to staff, parents and pupils about equality and what 

is expected of them and can be expected from the school in carrying out its 

day to day duties.  

 Ensuring that all school community receives adequate training to meet the 

need of delivering equality, including pupil awareness.  

 Ensure that all staff are aware of their responsibility to record and report 

prejudice related incidents. 

Senior 

Management 

Team 

 To support the Head as above  

 Ensure fair treatment and access to services and opportunities.  

 Ensure that all staff are aware of their responsibility to record and report 

prejudice related incidents. 

Teaching 

Staff 

 Help in delivering the right outcomes for pupils.   

 Uphold the commitment made to pupils and parents/carers on how they can be 

expected to be treated.  

 Design and deliver an inclusive curriculum  

 Ensure that you are aware of your responsibility to record and report 

prejudice related incidents. 

Non-Teaching 

Staff 

 Support the school and the governing body in delivering a fair and equitable 

service to all stakeholders  
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 Uphold the commitment made by the head teacher on how pupils and 

parents/carers can be expected to be treated  

 Support colleagues within the school community  

 Ensure that you are aware of your responsibility to record and report 

prejudice related incidents 

Parents  Take an active part in identifying barriers for the school community and in 

informing the governing body of actions that can be taken to eradicate these  

 Take an active role in supporting and challenging the school to achieve the 

commitment given to the school community in tackling inequality and achieving 

equality of opportunity for all. 

Pupils  Supporting the school to achieve the commitment made to tackling inequality.  

 Uphold the commitment made by the head teacher on how pupils and 

parents/carers, staff and the wider school community can be expected to be 

treated. 

Local 

Community 

Members 

 Take an active part in identifying barriers for the school community and in 

informing the governing body of actions that can be taken to eradicate these  

 Take an active role in supporting and challenging the school to achieve the 

commitment made to the school community in tackling inequality and achieving 

equality of opportunity for all. 
 

 

Action to Implement Policy  

 It is the aim of the school to ensure that opportunities and facilities are available to 

everyone who studies or works in the school:  

 We will ensure that the educational needs of all pupils are properly assessed.  

 We will identify those barriers (physical, emotional, social, environmental and 

curricular) which could prevent individuals from accessing the learning opportunities 

the school provides, and seek to remove them.  

 We will seek to provide a supportive and welcoming atmosphere.  

 We will develop effective support systems.  

 We will employ a range of teaching styles to ensure no pupil is excluded from learning 

and to enable pupils to achieve success.  

Admissions and exclusions  

Our admissions and recruitment arrangements are fair and transparent, and do not 

discriminate on race, gender, sexuality, disability or socio-economic factors. Exclusions will 

always be based on the school’s Behaviour Policy. We will closely monitor exclusions to avoid 

any potential adverse impact and ensure any discrepancies are identified and dealt with. 

Access plan  

Articles 12 and 13 UN Convention of the Rights of the Child:  
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“Children, who are capable of forming views, have a right to receive and make known 

information, to express an opinion, and to have that opinion taken into account in any matters 

effecting them.”  

At Orchard Fields Community School, we fully acknowledge and respect this principle. As a 

result, we take into account the views and aspirations of children who attend our school 

through the school council, sports council and eco-council and pupil interviews and 

questionnaires and act upon their wishes and needs as appropriate. Furthermore, we collect 

information from Early Years settings and previous schools, so that we are prepared for 

children when they arrive in school, and liaise with parents and professionals involved with 

the children to ensure we provide the right care for their needs. 

 

Reviewed: October 2018. No changes made. 

Next review: October 2019 


